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Sally Lasslett
Incoming Principal

Tim Knowles
Principal

Our school has grown and developed in so many ways this year,
supporting an incredible group of young people.
We opened new classroom
spaces at Sunshine, brought
our Flinders Street and
North Fitzroy classes
together in the brand new,
purpose-built City Campus
on Bourke Street, and
integrated the Hospitality,
Employment and Training,
or HEAT program into our
VCAL offering at Prahran.
A huge focus of 2019 was
around building community.
Many of our young people
brought their significant
people along to the
‘snapshot’ student progress
meetings that happen at the
start of each term, and we
had a wonderful turn out at
our mid-year exhibition
where we celebrated
the artistic talents of our
students, recognised midyear graduations and shared
a fun evening together
at the City Campus.

This year we expanded our
Vocational Education and
Training (VET) offerings to
include Hospitality and Music
at the Prahran Campus,
Community Services at
Sunshine, and Business and
Visual Arts in the city. Our
students can now choose
a VET course at any one
of our HHA locations for
the vocational element of
their program, to ensure
that the training meets
their needs and interests.
Next year we look forward
to a further expanded VET
offering as we partner with
external training providers.
The inaugural HHA school
Formal brought staff and
students together for what
was a brilliant evening
filled with eating, dancing,
great conversation and
cross-campus socialising.
The Formal was a huge

success and an excellent
example of how a
combination of ‘student
voice’ and dedicated staff can
make amazing things happen.
I am incredibly proud of the
achievements of the young
people at HHA. This year
they have stepped up and
stepped out and challenged
themselves in so many
ways, displaying incredible
resilience, determination,
openness and optimism. I am
inspired by the willingness of
our students to take on new
opportunities and engage in
their learning. I encourage
our young people to continue
to look towards a great
future, and know that the
staff at HHA are here to help
you achieve the goals you
set for yourself during your
time at school and beyond.

Tim Knowles
Principal
Hester Hornbrook Academy
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Our
BOARD
The Hester Hornbrook Academy is on the cusp of an exciting
leap forward, as the opportunities provided by consistent
government funding are allowing us to open our doors wider,
and hone our work with young people across Melbourne.
This amazing school can now bring its unique education
model to more and more of those who are not engaged
with the standard school system. We are creating new
communities of learners, and they are achieving!

Dr Ros Otzen (Chair)

David Rennick (Deputy Chair)

BA (Hons), BEd, PhD, ASDA

BEcon, LLB

Ros is a passionate supporter of
education for all and has chaired
The Hester Hornbrook Academy
Board since May 2016. Ros was
Principal of Korowa Anglican
Girls’ School from 1991–2003 and
was instrumental in establishing
the Alliance of Girls Schools of
Australia. Ros was the inaugural
President of the Alumni Council
of the University of Melbourne
and is the former Deputy Chair
of the Melbourne City Mission
(MCM) Board. Ros is also an
author and historian and is
currently writing a biography
of Hester Hornbrook, the
remarkable founder of the nine
‘ragged schools’ in Melbourne
between 1859 and 1862.

David brings over 30 years’
experience in the professional
services and property industries
to his role as Deputy Chair of
The Hester Hornbrook Academy
Board, which he joined in
August 2016. David is currently
a Partner and Board Member of
international law firm Pinsent
Masons and he was previously
CEO of an Australian law firm. His
responsibilities include leadership,
client and people strategies and
management, particularly in Asia
Pacific. David’s legal expertise
includes property development,
corporate real estate and retail
property. He is also chair of the
WOBSX Melbourne Syndicate.
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Paul Scroope

Di McDonald

Elida Brereton

BBus, GradDipBusMgt, MOrgSys,
FCPA, FCIMA, MAICD

BAppSc, GradDipEd,
GradDipRehab, GradDipBusMgt,
MMgt (Organisational Systems),
MAICD

BA, DipEd, FACE, FACEL

Di has an extensive background in
healthcare, disability, management
and occupational health and
safety, and has held a range of
senior leadership roles. Di is a
member of the Australian Institute
of Company Directors and has
broad experience in executive and
non-executive board positions
across privately-owned and notfor-profit organisations. Di is the
current Chair of the MCM Board,
Chair of the Law and Advocacy
Centre for Women (LACW),
Member of the Cabrini Foundation
Board and a Non-Executive
Director of The Hester Hornbrook
Academy Board since May 2016.

Elida has extensive experience
as a teacher, principal and
educational leader. Elida was
a principal in government
schools for over 17 years
and was National President
of the Australian College of
Educators. In addition to her
role on The Hester Hornbrook
Academy Board from August
2016, Elida is a Board
Member of the Boroondara
Cares Foundation, MLC Kew
and Korus Connect. Elida
mentors inexperienced
principals and is an executive
member of various state
bodies including Victorian
Secondary Past Principals
Association (President),
the National Council of
Women and the National
Centre Against Bullying.

Louisa Ellum

Dr Greg Trainor

Marg Hamley

BA (Hons), DipEd,
GradDipEdit&Publ, MComm

DBA, MBA, BBus, GradDipBus

BA (Hons), DipEd, MSW

Greg has over 35 years’
experience in the private and
public sector having held
leadership roles in the areas
of strategy, logistics, software
development and consulting.
He has worked in a number
of public utilities before
joining organisations like GE,
Accenture, Sensis and Engie.
Greg has been involved as an
Advisory Board Member on a
number of start-ups and small
to medium enterprises and
has also been on Faculty in
MBA programs at Melbourne
Business School, RMIT and
Latrobe Business School.

Marg brings extensive
experience across child and
family services, education
and homelessness to her role
on The Hester Hornbrook
Academy Board, which
she joined in August 2016.
Marg has held a range of
senior leadership roles in
the not-for-profit sector and
is currently the inaugural
Director of the Berry
Street Childhood Institute.
Resigned December 2019

Paul is a senior executive with
over 30 years’ experience in
finance, governance, compliance
and risk across the commercial
and not-for-profit sectors. Paul’s
career has included executive
positions with the Australian Red
Cross, the CSIRO, Fujitsu Australia
and Therapeutic Innovations
Australia. Paul joined The Hester
Hornbrook Academy Board in
2016 and is a Board Member and
Chair of the Finance and Audit
committees for both MCM and
Cancer Therapeutics CRC.

Louisa is a vocal advocate in the
youth education arena and currently
works at Beyond Blue. Louisa was
previously the CEO of Bayside
Glen Eira Kington Local Learning
and Employment Network, CEO
of the International Specialised
Skills Institute and Chair/Deputy
Chair of the Youth Affairs Council
Victoria Board. She is currently the
Chair of the southern metropolitan
region Council of Adult Community
and Further Education. Louisa
is currently undertaking a PhD
in Education at the University
of Tasmania under Associate
Professor Kitty te Riele in flexible
learning and partnerships. Louisa
joined The Hester Hornbrook
Academy Board in June 2017.
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WHAT WE DO

Melbourne CBD
Prahran

We focus on learning
and wellbeing
At the Hester Hornbrook Academy,
we combine education and wellbeing
support with a teacher and youth
worker in every classroom.

• Victorian Certificate of Applied
Learning (VCAL) Foundation,
Intermediate and Senior
• Vocational Education and Training
in Schools (VETiS), enabling
students to gain hands-on skills in
visual arts, business, community
services, music and front and
back of house hospitality.
• Young Mums classrooms where
students can be pregnant and can
bring their baby in to class when
they are ready to return to learning

We see the big picture

We’re in the community

As part of Melbourne City Mission,
and with partner organisations, we
provide young people with access to:

Our campuses are located in the
heart of vibrant communities
across Melbourne, co-located
with other youth services and
close to public transport.

• support through the L2P Learner
Driver Mentor program
• support to re-engage
with school via the School
Focussed Youth Service

Our experienced, passionate team
sees potential – not problems.
We’re here to support students
in every aspect of life and to
learn at their pace, their way.
Our innovative model enables
students to pursue their learning
journey and access a range of
choices and opportunities. We
offer a range of learning options
that support young people to gain
practical skills, work towards their
goals and take charge of their future.

North Fitzroy OUTREACH

SUNSHINE

• education, training and
employment support for young
people currently in or leaving
out-of-home care through
the Springboard program

Our small class sizes provide
a safe, welcoming space
for students to grow their
skills and confidence.

Melbourne CBD
Sunshine
North Fitzroy
Outreach
Prahran

• specialist homelessness support
through Frontyard Youth Services,
a support hub in Melbourne’s CBD
providing a range of co-located
services for young people.

We give students
a voice

We provide
ongoing support

Through our Student Representative
Council (SRC), we provide avenues
for all students to share their ideas,
make changes and support our
growing school community. SRC
Executive Member Aura represented
the Hester Hornbrook Academy at
the VicSRC Congress, a three-day
event where delegates from schools
across Victoria came together to
discuss challenges, ideas and actions.

Our Alumni Program provides
students with ongoing support
and a continuous connection
to the school community after
leaving the Hester Hornbrook
Academy. Led by a youth worker,
the program works with students
through their transition from the
classroom to further education
and employment options.

• Connect Youth program,
providing outreach education,
small group-based workshops
and case management support
• Assistance to access external
training providers including
TAFEs and private providers.
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Our
students
We work with young people
who have experienced a range
of life experiences and complex
barriers to engaging in traditional
education, which is why our focus
on wellbeing support is so critical.
Our students have overcome and
continue to conquer significant
challenges to their participation in
education, including homelessness,
bullying, family breakdown, mental
or physical health issues, financial
challenges, trauma, drug and alcohol
use, cultural or language barriers, or
negative education experiences.
The students we support often
have significant gaps in their
education of up to 3–5 years. We
welcome enrolments any time
throughout the year to ensure
we can engage young people in
meaningful learning opportunities
as and when they are ready.
The students of the Hester Hornbrook
Academy complete a senior school
certificate – Victorian Certificate
of Applied Learning (VCAL). The
educational programs of our students
are all individually developed. Those
who are ready and able, complete
VCE through Virtual School Victoria.
All of our students participate in
VET and some students are involved
in work experience, Structured
Workplace Learning (SWL) and
School Based Apprenticeship
and Traineeship (SBAT).
Re-engaging students in learning after
an extended absence is a long and
challenging journey. Our policies on
supporting attendance reflect that for
some of our students, re-engagement
is a slow and iterative process. Our
youth workers follow up all absences
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and work through the reasons for
the absence with a continuous
and individualised improvement
approach for each young person.
While attendance rates are below that
of a mainstream school context across
all year levels, despite the complexities
of our students’ lives, attendance
rates have improved significantly
over the past year. For a more nuanced
understanding of school attendance and
our approach we welcome contact via
email to admin@hhacademy.vic.edu.au
Many of our students continue their
learning at the Hester Hornbrook
Academy for a number of years as
they pursue their learning aspirations.
On average, students spend 1–3 years
engaged with the Hester Hornbrook
Academy and 67% of 2018 students
have re-engaged for 2019 to date.

199
Students
enrolled
in 2019
Characteristics
OF OUR STUDENTS

109

84

06

14

In our fourth year of being
an independent school,
our students achieved
a total of 19 certificate
graduates across
foundation, intermediate
and senior grades.

Our exiting students are pursuing a
range of pathways including further
studies in community services, IT, digital
design, nursing and liberal arts, as well
as other employment opportunities.
We are looking at improving our
connections with employers throughout
2020 to improve employment
outcomes for our graduates.

21

21+

15
16

AGE OF OUR
STUDENTS

20
19

18

17
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Our
campuses

City Campus

Sunshine Campus

Prahran Campus

We started the year with a Foundation Intermediate
classroom located on Flinders Street and an
Intermediate Senior and a Connect Youth classroom in
North Fitzroy, and by the start of term 2 we kicked off
classes in a purpose-built site on Bourke Street just a
few minutes’ walk from Southern Cross train station.

Staff and students worked hard to plan lots of
excursions and incursions, have guest speakers,
deliver programs and take part in projects at
Sunshine this year, including the Try a Trade Day at
AGA in Deer Park, ARTVO and Pancake Parlour in
the City, the Immigration Museum, the Road to Zero
program at the Melbourne Museum and the True
North program with the North Melbourne Football
Club. This provided an opportunity to get out of the
classroom and extend learning into the community.

The year began by opening a new Foundation and
Intermediate classroom, as well as officially opening
the first specialised hospitality classroom called
HEAT (Hospitality, Employment And Training). The
Prahran team were lucky enough to have the HEAT
students cook them a hot lunch every Tuesday.

The site was launched at the mid-year exhibition,
which was a great success. It brought all campuses
together and showed off some of the creative talent
of our students. Art was hung on the walls, a chillout
space was created and students performed songs
to a crowd of students and their families and staff.
Since moving in to the new space, students have
continued to decorate the walls and common areas
with art from the VETiS classes, plants from a class
project and posters anchored to the school values.
We’ve also welcomed in some fantastic new staff to
the school – Linus, Bec, Leyth, Eric and Ashleigh and
brought some new staff in from other campuses –
Evita and Sandra in Connect Youth. We’ve also been
joined by plenty of new students who bring their own
passions, idiosyncrasies, cultures, perspectives, goals
and dreams to the campus. Many are also overcoming
significant barriers to engage with school and seeing
people overcome their challenges is a real privilege.
Everyone has worked hard to make the City
Campus a great place to work and learn and
there is a real sense of renewal and energy around
trying new things, building relationships and
most importantly, maintaining a sense of fun.
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At the beginning of the year, the Young Mums
Classroom put on a Mothers’ Day event, which
was a huge success. They also started the Bawlers
and Crawlers program at the VISY Cares Hub to
support local families in the Brimbank area with
donated children’s clothing and other items.
Other highlights:
• Sunshine Intermediate Senior developed an Organ
Donor program where they worked with Donate Life
to promote organ donations within our community.
• Students worked with Brimbank Youth
Services to develop a fantastic mural with
high visibility within the local community.
• Mondays saw students working together
to cook and create food that all staff
and students on site can enjoy.
• Collection project for outfits for students
across all campuses to wear to the Formal
(with flare!). After the Formal, all items
were donated back to the community.

The Prahran Campus have ventured out on many
excursions this year and welcomed many guest
speakers. Some of the highlights include:
• Project Rockit presentation on cyber safety
• Minus18 explained about young people
and gender and sexuality
• The students took part in the True North
program with North Melbourne Football Club
• They went live on SYN FM for the ‘Schools on
Air’ program and also visited Scienceworks
• The Young Mums generously shared an all-you can eat
dumpling experience that they funded with the profits
from their social enterprise, ‘Young Mums Unite’
A highlight for The HEAT classroom has been our
successful HEAT cafés. HEAT catered to over 100
guests this year and as a result of the revenue
received, they were able to sponsor all HHA
students to attend the very first HHA Formal.
To wrap up the year, the veggie garden was
replanted in memory of former student, Allan, who
was instrumental in the set-up of the first veggie
garden, making for a very special garden day for
both staff and students. Prahran are super excited
for a jammed packed learning journey in 2020.

“Melbourne is A cold place so when
we mention “HEAT” you may be a
little confused so let us clarify –
HEAT is an acronym for Hospitality
Education and Training. But really
HEAT is fun, HEAT is experience, HEAT is
something you want to boast about
all the time to everyone and to many
like myself, HEAT is home. Through a
simulated workplace environment
designed for personal growth and
skill building, it gives you a compass
in life to find your way through
our world.”
– Adam
“I am happy I have resumed my studies
in the Young Mums Class. I am going
to prove those who’ve been thinking
I cannot finish my studies wrong,
and fulfil my dream of becoming
a nurse.”
– Young mum
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Student
Representative Council
2019 Student
Representative Council:

Thank you to Darcy, Aura and Jess who
put in extra work over the year as our SRC
Executive Members and consulted staff on
multiple matters over the school year.
Student Voice at the Hester Hornbrook Academy
continued to grow throughout 2019 with monthly
SRC meetings at City Campus. The year started
with a roadshow delivered by SRC Executives to
showcase the types of activities available and to
encourage students to get involved. This generated
the most applications we’ve ever received for
joining the SRC. The selected applicants from
each campus showed great initiative and came
up with some very creative projects to work on.
Some of the year’s highlights included:
• event planning and volunteering at the
mid-year exhibition
• workshops with VicSRC
• 3-day Victorian SRC Congress, generating the
first ever HHA Formal and a school newsletter.
This group was involved in initiating a lot
of firsts for our school and should be very
proud of everything they contributed.
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Aura Arnold,

Adrian Stevens,

Jessikah Allen,

Jasmine Gee,

Darcy McColley,

Chanel Azzopardi,

Jayden Willcock-O’Shea,

Rebecca Holt,

Declan Auden,

Karli Jones and

Libby Collins,

Kai Harris.

“I got the opportunity to represent
HHA at the Victorian Student
Representative Council Congress
2019, a 3-day camp held at Melbourne
Uni Ormond College for young
changemakers from all around Victoria.
There were awesome musical jam
sessions in rooms with incredible
acoustics, the Disney Gala dinner,
inspirational guest speakers!

Alumni
The HHA Alumni Program
continues to connect with
students who are transitioning
to all sorts of amazing and
interesting pathways.
HHA staff have had the pleasure of
continuing to offer pathway support
to our alumni crew as they enter into
traineeships, pre-apprenticeships, TAFE
courses and employment, just to name
a few outcomes. It’s also been great to
be able to access scholarship funds for
graduating students.
Estelle, a student from Senior VCAL,
Prahran Young Mums class is working
towards studying a Diploma of Nursing.
She says “transitioning from HHA
has been really helpful, I’ve received
financial and social support. I can still
go back to HHA and get help with
studying and assignments which is
really, really good. I wouldn’t have been
able to afford the diploma without the
scholarship, so it’s been a great help!”.

The Board Internship Program
The HHA Board identified ‘lived experience’ as a gap
in their skill base and sought to address this by:
• Creating a pilot intern program for alumni students
• Drawing on and learning from the insight and
experience that the alumni students offer the
Board to assist in strategic decision making
The role was also designed to provide a learning
and development opportunity for the alumni
students on leadership and governance.
Many thanks to our wonderful alumni students, Tnaysha
Halemba and Bianca Cutrona, for their impressive
and invaluable contributions to the HHA Board
since their appointment in 2018. Tnaysha and Bianca
initially accepted a 12 month position, which was later
extended for a further 12 months. Congratulations
and thanks once again, Tnaysha and Bianca.
“This has been a fantastic opportunity for myself to
gain knowledge about what goes on ‘behind the
scenes’, and just how dedicated HHA is in providing
equal opportunity and education to students.”
– Tnaysha Halemba (alumni)

The overall goal of the camp was to
work in an action team towards an idea
that you would like to work on within
the education system. At the end of the
three days we got the opportunity to
pitch our ideas about fighting anxiety
to key stakeholders in the education
department. I had so much fun and I was
so inspired the whole time. I also got to
meet some very amazing young people.”
Darcy McColley – SRC Executive
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Our TEAM
The team at the Hester Hornbrook Academy
has continued to grow throughout the
year and goes from strength to strength.
In 2019 we welcomed a number of new
staff who brought with them an exciting
energy and drive for the future.

We focused heavily on staff training and professional
development, and invested in supporting our staff to
achieve and develop. Staff reported that the first ever
HHA school Formal was a highlight of the year as it
gave them an opportunity to support and engage with
the students outside of the classroom environment.

City

Prahran

Sunshine

12 full time staff:
3 Educators, 5 Youth Workers, Manager, Team
Leader, Assistant Principal, 2 Admin Support

11 full time staff:
4 Educators, 4 Youth Workers,
Team Leader, Manager

8 full time staff:
3 Educators, 3 Youth Workers,
Team Leader, Manager

Classrooms:
2 full time VCAL, 1 full time Foundation,
1 full time Foundation / Intermediate,
1 Connect Youth (2 days / week)

Classrooms:
2 full time VCAL, 1 part time Young Mums,
1 Hospitality, Education And Training (HEAT)

Classrooms:
2 full time VCAL, 1 Intermediate, 1 Foundation /
Intermediate, 1 part time Young Mums classroom

In a brand new, purpose-built, state of the art
site on the 8th floor of a city office building, City
Campus is always a hive of activity. Administration
and school leadership are based in this great space
that has played host to the mid-year exhibition
and many staff meetings and collaboration.

“Everyone has worked hard to make the City
Campus a great place to work and learn and there
is a real sense of renewal and energy here. We are
trying new things, building relationships and most
importantly maintaining a sense of fun.”
– City 2019 Leadership team
“Working at HHA is fun, exciting and is
extremely rewarding.”
– Sacha (Team leader, City)
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2019 has been a very exciting year, full of lots
of excursions and student-centred experiences.
The team enjoyed many great lunches by the
HEAT students who love putting the menus
together for their assessments. Prahran Campus
is an especially eco conscious site: they
established a beautiful vegetable garden with
a focus on compost and organic processes.

Sunshine Campus is within a unique setting, co-located
with other Youth Pacific and council services.
2019 was a year of many moves and upheaval:
the Braybrook Young Mums and Visy Care Hub
classrooms moved to the Brimbank Living Futures
building. Classrooms were full from the outset
and waiting lists were quickly established.

THE Hester
Hornbrook
Academy TEAM

32.6

equivalent full time (EFT) THE
Hester Hornbrook Academy staff

13

FULLY QUALIFIED education staff
“The best thing about working at HHA is
being able to share a student’s personal
and academic journey”
- Rebecca Stella (Team Leader, Prahran)

“We are proud of seeing our
students get out of their comfort
zones and growing into confident
young adults.”
–S
 unshine Intermediate/
Senior classroom team

20

Educational support staff
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Our partners
and supporters
Through our partners and
supporters, young people
at the Hester Hornbrook
Academy have access to
innovative programs and
additional assistance that
support them to engage,
learn, stay connected and
pursue their dreams.

The Hester Hornbrook Academy, through
our connection with Melbourne City Mission,
is fortunate to receive generous, ongoing
philanthropic support.

William Angliss

Department of
Education and
Training

The Shine On
Foundation

HHA Board

HHA Board Gift

Big Thanks To RACV

We are very grateful to the HHA
Board who made a donation
towards a HHA Board gift in
2019. In addition to their time
and talent, each Board member
contributed to raise an incredible
$18,000 split between MCM and
HHA programs. This amazingly
generous donation enabled us to
award four HHA Scholarships and
run a workshop for 14 students on
how to interview and work towards
gaining employment. Successful
scholarship recipients are using
this support to help them reach
their goals and aspirations beyond
HHA. One student was able to
successfully complete their forklift
licence course while another is
using the money to help them
buy the appropriate equipment
and clothing to get a job.

Late in the year the RACV provided
funding that allowed us to purchase
some specialist furniture for the
new City Campus, as well as some
amazing stationery packs for
our 2019 graduates. So generous
was their donation that they also
kindly supported our Wellbeing
program, which allows us to think
beyond the classroom and support
our students as they need.
Thank you RACV!

RACV

Northcote Trust
Fund

Igniting Change

Melbourne
Polytechnic
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FINANCIALS
1%
6%
12%

33%

Expenses
21%

Income
60%

Expenses Breakdown

67%

Income Breakdown

Staff

60%

Federal Government grants

67%

Infrastructure

21%

State Government grants

33%

Wellbeing & Curriculum

12%

Other

6%

Administration

1%
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Our journey

2010

2012

2014

Melbourne City Mission
(MCM) recognised a need
for a specialist education
service for young people.
We supported and started
conversations with St Kilda
Youth Service (SKYS) about
an education partnership.

MCM started its own
journey toward registered
education. In a single year
we became a Learn Local,
an RTO and a Community
VCAL provider, and we also
added an additional class
at Frontyard, our youth
homelessness service.

SKYS’ new CEO worked
with MCM to merge the two
organisations, which was
completed with support of a
grant from the Department
of Education and Training
(DET). We continued to
solidify our programs
and develop our ability to
ensure quality and added
a Young Mums classroom
in the western suburbs.

2016

2018

Throughout the
registration process, we
took extensive advice on
governance structure and
it was decided to start
the Hester Hornbrook
Academy as a company
limited by guarantee.

Appointed our first fulltime Principal, implemented
a new ICT environment
and launched research
on our ‘Youth Worker in
the Classroom’ model,
in partnership with
Victoria University.

2011

2013

2015

2017

2019

MCM and SKYS partnered
to offer community VCAL.
SKYS were the education
provider as an RTO and
a Community VCAL
provider. The first class
at North Fitzroy started
with 15 enrolments.

We launched our first classroom on our
own in Braybrook. Two weeks later, we
had a waitlist of another full classroom
of students, so we opened two classes
in the west. We explored multiple
fundraising options with government and
advocated for better funding support for
Community VCAL providers, however
no further funding was on the horizon.

The SKYS and MCM merger
was completed and it was
now essential to become an
independent school. With
growing student numbers
and funding being less
than adequate, we started
the registration process.

Our first year as an
independent school.
We provided an enhanced
student experience and
maintained our balance
between wellbeing
and education and the
development of our
education programs.

In our 3rd year as an
independent school
we’ve adopted a ‘hub’
model for our campuses
that include a minimum
of 3 classrooms at each
site, to foster a sense of
community throughout.
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THE FUTURE
The Hester Hornbrook Academy
is in a significant phase of growth.
We are currently experiencing high
levels of enrolment enquiries and
this is exciting. We are extending
our reach to ensure that we
support even more young people.

We look forward to further
developing our campus model in
the west in 2020 and to increasing
our networks to ensure that
we cater for all students across
Melbourne and the outer suburbs.

In 2019 we have:
• Increased the number of
specialised staff, which will
allow us to understand the
learning needs of our students
• Opened and have full enrolment at
our City Campus in Bourke Street
• Begun to develop our traumainformed approach to teaching
and learning with the use of
the Berry Street Model
• Provided a number of our students
with successful pathways to
further training and employment
• Initiated our Student Voice survey
so that we can understand the
needs of all of our young people
• Begun to develop a stronger
sense of the importance of
professional learning and expert
sharing amongst our staff

We aim to support 315
students by 2021 while
continuing to grow and
evolve our model.

As always, we maintain our focus
on engaging students who are not
enrolled in a mainstream school
setting, re-engaging students
in education and providing
opportunities for students to
experience educational, wellbeing
and pathway success.

• Used collaboration and regular
meeting times to ensure that
our three campuses come
together on a regular basis to
share ideas and learnings.
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Phone: 1800 517 218
School office: Level 8, 601 Bourke Street, Melbourne VIC 3000
Email: admin@hhacademy.vic.edu.au

www.hhacademy.vic.edu.au

